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The Personnel OPTIMZING Group
THE COMPANY

teamFORCE Human Resources Service Group was established 2000 based on the
accumulated know-how of senior consultants and executives with multinational
experience. The company's target is to provide local and international companies with
professional, innovative human resources solutions in the competence areas:

e Human Resources Search & Selection (including Executive & Professionals Search,
Contingency Search and Temporary Staffing)

e Human Resources Improvement (Targeting soft skill development and
enhancements in the areas sales & marketing, management, organizational and
individual development)

* Human Resources Consultancy (Compensation & Benefits, Communication &
Leadership, Change Management, Human Asset & Investment Management

In-depth understanding and practice of markets, cultures and national — regional
characteristics are some of our key strengths. Our personal commitment supports success
and leads to satisfaction and loyalty.

THE TEAM

Each teamFORCE CompetencePARTNER (senior consultant) has at least 3 years
practical working and managing experience in the industrial areas "Information
Technologies / Telecommunication”, "Banking & Insurance”, "Retail & Distribution”,
"Manufacturing, Transportation, Construction”, "Pharmaceutical & Healthcare".

Most of the consultants started after their education degree in a high potential program
before reaching senior executive positions. Acquired experience gives them a practical
and rational overview of the different working levels.

THE ASPIRATION

To become The Leading Integrated "One Stop — One Shop" Person nel Service
Supplier within Central & Eastern Europe by providing outstanding human resources
solutions in excess of client's expectations and needs.

THE VOCATION

Using our local and global resources in the best possible way to provide innovative
solutions, supporting our client's growth and improving their profitability of the investment
on human assets, delivered with our client success oriented team PATH Method
EVALUATE — RECOGNIZE — EXPERIENCE and Core Principals FEELING — FAIRNESS
— QUALITY — SPEED - SUCCESS.

REFERENCES

Our non-disclosure principle does not allow us to expose our client's names on any public
reference list. Our regional CompetenceOFFICES can supply you with the accurate
competence matrix within your region. The following table describes the delivered services
by sector through the past years in Austria and Europe:

Information Technologies / Telecommunication 23%

Banking & Insurance 13%

Retail & Distribution 23%

Manufacturing, Transportation, Construction 26 %

Pharmaceutical & Healthcare 15%
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